
     
SEASONAL POSITION ANNOUNCEMENT 

WATER PARK ASSISTANT MANAGER  
The National Trail Parks & Recreation District announces a SEASONAL position opening 

for SPLASH ZONE WATER PARK ASSISTANT MANAGER.  

LAST DATE FOR FILING APPLICATIONS:

  

APPLY NOW FOR        
IMMEDIATE CONSIDERATION 

         

APPLICATIONS WILL BE         
ACCEPTED THROUGH         
MARCH 5, 2010   

PLACE FOR FILING APPLICATIONS:

   

NTPRD ADMINISTRATIVE OFFICE        
1301 Mitchell Blvd.        
Springfield, Ohio 45503  

POSITION DURATION:

     

APRIL to SEPTEMBER, 2010  

WORK SCHEDULE:

     

Weekdays, weekends, evenings          

HOURLY PAY RANGE:

     

$11.07 to $14.13 per hour   

The Water Park Assistant Manager is responsible, under the direction of the Park Manager to 
supervise the day-to-day operations of the Splash Zone Water Park.  Responsible for assisting in 
maintaining the pool, water quality, operations, mechanics and maintenance of the park in accordance with 
all District, County, State, and OSHA requirements and standards, and maintaining records and 
documentation as required.  Responsible for assisting in the hiring, staffing, discipline, evaluation, and 
training of all Park staff.  Will assist in meeting the needs of guests and ensuring that guests have a quality 
experience. Will assist with daily accounting and processing of all revenues and monitoring the budget for 
the season; maintains accurate financial and operational records and reports as required.  Will monitor 
supplies for the Park as needed for pool operation, concessions, and maintenance.     

This position requires current certifications in Lifeguard, First Aid, CPR for the Professional  
Rescuer, AED, Bloodborne pathogens, Pool Operator, Lifeguard Instructor and Water Safety Instructor.  The 
Assistant Manager must have a broad background in aquatics in both administrative and supervisory 
capacities. Requires experience in the maintenance and water quality of an aquatic facility.  This position 
requires a professional with skills in managing self, others and the ability to establish and maintain 
productive relationships with the public, park staff, and community stakeholders.  

EQUAL OPPORTUNITY/DISABLED EMPLOYER           

        

Jeffrey G. Rodgers 
2/05/10        Personnel Director 


